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HO ME 

What have we learnt from the WFH 
experiment? 

Architecture affects our daily lives in many ways that we take for 
granted. It defines the environments in which we work rest and play. 

So, when a life changing event like COVID causes dramatic 
disruption to our lifestyles, it will ultimately require an architectural 
response. 

The necessity for a large proportion of the workforce to abandon 
their offices and transition rapidly to working from home (WFH) has 
resulted in many challenges, and surprising results. 

Many are now embracing it as a permanent ideological shift that 
will change the structure of our urban environment, and the future 
design of the houses in which we live. 

We've touched on the design implications of this in our recent 
article in the September/ October issue of this magazine. With the 
knowledge garnered after experiencing WFH in various forms for 
much of this year, we can now analyse some of the pros and cons 
of this lifestyle shift. 

The results will ultimately determine whether the WFH model 
becomes a permanent change and whether consequently we will 
need to adapt our future home designs to suit. 

Lifestyle 

The flexibility to work when and where we want without the 
restriction of set office hours is a definite benefit of the WFH change 
that many of us have enjoyed. 

The time previously needed for personal grooming before 
presenting ourselves to weekday public exposure has decreased 
considerably, especially for those used to wearing makeup or 
working on their coiffure daily. 

Combined with the time saving gained from no longer having to 
commute to and from an office, this can add hours of extra time to 
every working day, allowing more time for leisure, exercise or other 
personal pursuits. 
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For most of us, the extra time spent in the home with family is 
also a bonus. For others, this may not be perceived as a benefit 
at all! 

The choice of work attire in a WFH environment becomes much 
simpler when dress codes are not mandatory and dressing 
comfortably in casual attire every day is possible. Consequently, 
the need to wash and iron work clothes diminishes considerably, 
adding more credits to the leisure time bank. 

Financial 

Establishing a dedicated office(s) in homes that do not already 
incorporate suitable workspace may incur unexpected capital 
expenditure, and in some cases could trigger the need to 
purchase or design and build a new home. 

We are also witnessing a trend of families migrating out of 
the dense city environments to regional areas. This is a direct 
consequence of the WFH experience as employers and their 
staff realise that working remotely from home is actually a viable 
option for many businesses. 

This is resulting in a dramatic slowing of the capital growth of 
housing in the major cities, and an increase in housing values 
in regional areas. Often this results in a cash positive outcome 
reducing mortgage stress and improving quality of life. 

WFH also reduces day to day work related expenses associated 
with transport costs such as fuel, fares, and carparking. The 
number of household vehicles could also potentially be reduced 
as cars now sit idle in the home garage throughout most of the 
week. 

Further work-related expenses associated with purchasing 
takeaway coffee, snacks or lunch are no longer incurred, and 
the cost of maintaining a wardrobe of specific work attire is 
redundant. 

Depending on your individual circumstance, there are also 
potential tax advantages to WFH. 

Without the daily commute to an office, the percentage of 
business use of your vehicle is likely to increase with the 






